1.0
     Overview
1.1 Introduction
The United Republic of Tanzania (URT) is signatory to the implementation of the Convention Against Discrimination in Education (1960)/Recommendation Against Discrimination in Education (1960).  In fulfillment of its obligations as signatory to the Convention/Recommendation, Tanzania is supposed to submit periodic implementation reports on actions undertaken to eliminate discrimination in education.  

The preparation of the report involved various stakeholders including the Government, civil societies and development partners.  In the process of preparing the report, exhaustive consultations were made through workshops, seminars and meetings.  The outcome of this process is this report that is made up of three parts as per the guidelines.  Part 1 is an overview of the Country Situation.  Part II are the measures taken and challenges met in implementing the Convention Against Discrimination in Education (1960) and Part III are conclusions.
The report demonstrates a high level of commitment and political will in terms of actions to combat discrimination in education and bring about equality and equity.  Significant achievements realized during the reporting period include review of the Constitution, Laws, enactment of legislations, formulation and implementation of policies, strategies and programmes with equal perspective.  Awareness rising on measures to combat discrimination in education is also high and some victims have started to demand for their rights and have acquired them.  Similarly, there have been challenges in implementing the Convention Against Discrimination in Education 1960.  There have been considerable improvements in eliminating of discrimination in education. This is an initial report and the information contained represents the subsequent reports.

1.2 Situational Analysis
1.2.1 Geographical
The United Republic of Tanzania is a union of two countries. Mainland Tanzania and Zanzibar. Tanzania Mainland has an area of 945,200 square Kilometers and the Islands of Zanzibar and Pemba covers an area of 2,332 square kilometers.  Administratively, Tanzania mainland has 21 regions while Zanzibar has 5 regions.  There are two different law-making bodies namely, the Parliament of the United Republic of Tanzania which legislates for Mainland and Union matters and the House of Representatives that legislates for Zanzibar matters. 

1.2.2 Population
According to the 2002 population and Housing Census, Tanzania has a population of 34.5 million, of which 77 percent live in rural areas while the remaining 23 percent are in urban areas.  Women constitute 51.1 percent of the population (17.6 million), while men constitute 48.9 percent (16.9 million).  Similarly, children under 18 years constitute 50.6 percent of the population, making Tanzania a country with a young population.  The proportion of children aged between 0-14 years is 44.24 percent of total population while that of old people aged 65 years and above is above is about 3.91 percent.  It is also estimated that the proportion of the economically active population aged between 15-64 years is 52 percent.

Furthermore, in Mainland Tanzania 32.8 percent of the total households were female headed while in Zanzibar it was 29.82 percent. In both cases female headed house holds are more in urban areas than in rural areas.

1.2.3 Macro Economy
1.2.3.1 The Economy Growth
The economy in Tanzania has been growing steadily from the rate of 4 percent in 1998 to 6.7 percent in 2004, while the rate of inflation has dropped from 30 percent in 1998 to 4.2 percent in 2004. There has been an improved economic performance at the macro level in the past 8 years. The Agricultural sector predominates the economy accounting for 46.4 percent of the GDP in 2004 from 49.1 in 1988, employing 84 percent of the population and contributing 60 percent of foreign exchange earnings. Other sectors, which have made significant contribution to GDP growth, include mining, manufacturing and tourism. The impact of this growth has been significant to lives of Tanzanians. According to Household Budget Survey of 2000/2001 the proportion of the population below the national food poverty line of Tsh 5,295 is 18.7 percent and that below the national basic needs poverty line of Tsh. 7,253 is 35.7 percent. The prevalence of income poverty is very high in Tanzania. Poverty is predominantly a rural phenomenon where about 77 percent of the poor live. It is highest among house holds which depend on agriculture. As the population is growing, the absolute number of the poor raises concern. There is also a big disparity between urban and rural poverty for both food and basic needs poverty. The on – going  Time Use Survey that complements the Labour Force Survey is expected to reveal the level of women’s contribution to GDP.

1.2.3.2 Poverty Reduction
Poverty Reduction Strategies have been put in place with a view to eradicate it. In 2000, a poverty Reduction Strategy Paper I was prepared and implemented. This strategy was followed by the National Strategy for Growth and Reduction Poverty (NSGRP) commonly known as MKUKUTA, which was formulated in 2004. The strategy accords priority to all sectors and stresses on cross – sector collaboration with a view to complement efforts towards poverty reduction. Gender mainstreaming has been taken into account in the process of preparing the Strategy, the goal being equality in education.

In the implementation of PRS I and NSGRP, a poverty monitoring system was prepared to assess the implementation of strategies through which participatory assessment of poverty is undertaken. Indicators and targets to monitor poverty of women and men have been set and are utilized in the assessment process.

The Tanzania Assistance Strategy (TAS) and Joint Assistance Strategy (JAS) have been prepared for harmonizing Development Aid Modality and enhanced effectiveness of the support provided by the Development Partners. These strategies seek to promote good governance, transparency, accountability, capacity building and gender equality and equity.

Table 1: 
Real Growth Domestic Product (GDP) Growth Rate in Percentages


	
	1998
	1999
	2000
	2001
	2002
	2003
	2004

	Agriculture
	1.9
	4.1
	3.4
	5.5
	5.0
	4.0
	6.0

	Mining
	27.4
	9.1
	23.9
	13.5
	15.0
	18.0
	25.6

	Manufacturing
	8.0
	3.6
	4.8
	5.0
	8.0
	8.6
	8.6

	Electricity and Water
	5.5
	3.9
	5.9
	3.0
	3.1
	4.9
	4.7

	Construction
	9.1
	8.7
	8.4
	8.7
	11.0
	11.0
	11.0

	Trade, Hotels and Restaurants
	4.7
	6.0
	6.5
	6.7
	7.0
	6.5
	8.0

	Transport and Communications
	6.2
	5.8
	6.1
	6.3
	6.4
	5.0
	6.2

	Financial Business Services
	5.6
	4.1
	4.7
	3.3
	4.8
	4.4
	4.5

	Public Administration
	2.7
	3.5
	3.6
	3.5
	4.1
	5.6
	4.5

	GDP fc (fiscal year)
	4.0
	4.7
	4.9
	5.7
	6.2
	5.7
	6.7


Source: URT Economic Survey, 2004
1.3 Sector Performance
1.3.1 Health
1.3.1.1 Health Reforms
Since 1998, Tanzania has been implementing in phases a Health Sector Reform Programme which has a big component of Reproductive Health Maternal mortality rate was still high at the rate of 578 per 100, 000 live births in 2004 and Infant mortality rate was 100 per 1,000 live births. At the same time, under five mortality rates was 63 per 1,000 live births. 


The leading killer disease and deficiencies for infants and under fives are malaria, pneumonia and anemia. According to the 2004 – 2005 Tanzania Demographic and Health Survey, the crude birth rate was 42.5 per 1,000 live birth and the crude death rate was 68 per 1,000 live births.


Life expectancy at birth decline from 52 years in 1990 to 48 years in 2000. The more recent decline in life expectancy is attributed to the impact of HIV and AIDS and other communicable diseases. The health condition of pregnant women infected with HIV and AIDS is worsened by poor nutrition and increased workload including domestic chores.


In order to address some of these problems, the government introduced the Community Health Fund and Drug Revolving Fund at District level and the National Health Insurance Fund in 2001 to increase access to health services. All these schemes aim at benefiting both women and men.


The Health Sector Reform Programme introduced cost sharing but maternal and child health services are provided free. The government also continues to provide free reproductive health and medical care services to all pregnant and nursing women. This enables pregnant women and adolescent girls to access free and improved sexual and reproductive health services. Women and girls are also provided with prerequisite knowledge for safe sex and how to protect themselves from HIV infection.

1.3.1.2 Private Sector Participation
The private sector participation in health has also positively impacted on women’s health, through provision of increased health services. In 2003 there was an increase of 233 dispensaries and 16 health centers, constructed by local government authorities and community efforts. A total of 87 NGOs health facilities were registered in 2003. In addition the government increased subsidies to hospitals owned by religious institutions from Tsh. 7,500 to 15,000 per bed per year. Despite all these efforts, some crucial challenges still persist. For instance, traditions and practices that have adverse effects on the health of women and the girl child, such as Female Genital Mutilation (FGM), early marriages and pregnancies, have persisted.


Inadequate transport services for referral purposes of pregnant women and shortage of trained personnel in dispensaries, MCH clinics and health centres, also contribute to high Maternal and Neonatal Mortality. The HIV and AIDS pandemic continue to be a crucial predicament on women’s health and development. The government has, however, intensified the campaign against the spread of HIV and AIDS and implements the programme for care and access to drugs for people living with HIV. Nonetheless, women continue to shoulder greater social demands, whereby HIV positive women continue to bear children and nurse HIV positive sick children, husbands and relatives until they themselves succumb to AIDS. 

1.3.2 Education
1.3.2.1 Primary School Education

The Education Sector Development Programme (2000 – 2005) aims at providing education for all by 2015. Other objectives of the programme are at increasing enrolment, improving quality of education, promoting gender friendly school environment and improving retention by taking into consideration gender concerns. Implementation has revealed that there has been an impressive performance in the implementation of the Primary School Education Programme, which is a component of Education Sector Development Programme. Achievements realized include:

· Increase in Gross Enrolment Rate from 80 percent in 1995 to 106.3 in 2004.

· Increase in Net Enrolment Rate from 88.5 percent in 1998 to 90.5 in 2004.

· Increase in the number of primary schools from 8,000 in 1998 to 13,689 in 2004.

· Increase in the number of pupils in primary schools from 5 million to 7,083,063 in 2004.

Despite these achievements girls dropout rate was higher than that of boys due to early marriages, pregnancies, truancy and involvement in domestic chores and taking care of the sick and children, which consume most of their time. The problem is even more severe when taking into account long distances to school and lack of hostels. The ongoing Education Sector Development Programme will continue to address these challenges. 

1.3.2.2 Secondary School Education
Regarding Secondary Education, remarkable progress has equally been achieved. Records show that:

· The number of Secondary Schools at “O” level increased from 781 in 1998 to 1,291 in 2004.

· The enrolment at “O” level increased from 226,903 to 401,598, while that of “A” level increased from 18,165 to 31,001 in 1998 and 2004, respectively.

· The learning environment has improved for both girls and boys.

· The number of girls completing “O” and “A” levels has increased from 22,062 in 1998 to 31,116 in 2004. Gender parity at “O” level in 2004 was 52.9/47.1 for boys and girls. At “A” level in 2004 the parity was 65.3/34.7 for boys and girls compared to 1998, when the parity was 53.5/46.5 for boys and girls respectively.

1.3.2.3 Higher and Technical Education
Concerted efforts have been made in ensuring that discrimination in education is addressed adequately through the following actions:
· Enrolment in public universities has doubled from 16,895 (2001/2002) to 34,113 (2004/2005); while enrolment in private universities has also doubled from 1,644 (2001/2002) to 3,554 (2004/2005).

· Gender parity in 2001/2002 for male students and female students in public universities has narrowed down from 75.6/24.4 to 66.8/33.2 respectively in 2004/2005.

· Through the establishment of Higher Education Students’ Loans Board, (Act No. 9 of 2004), enrolment of students in higher and technical education institutions has been enhanced. The Board accesses loans to eligible (needy) students who have been admitted in higher and technical education institutions.

· By 2005 there were 18 private universities and colleges as compared to 11 public universities.

· Deliberate efforts are being made to correct gender imbalance by instituting special pre-entry programmes, through intensive tuition plus entry examination for female students in the fields of Science, Engineering, Technology, and Statistics.

· The Tanzania Education Fund established by Act No.8 of 2001 is responsible for enhancing quality, access and equity of education at all levels by offering top-up grants and loans for the provision of teaching and learning materials, capacity building and construction of classrooms, lecture halls, laboratories and hostels for both public and private schools. Furthermore, the Education Fund also enhances gender parity by co-funding pre-entry programmes for female students as mentioned above.

1.3.2.4 Adult Education
Education records show that there was a substantial fall in adult literacy from 98 percent in 1990’s to 84 percent in 2003, and that the disparity between men and women has persisted. The illiteracy rate amount of women was 36 percent compared to 20 percent of men (HBS 2000 – 2001). Rural women and men have higher illiteracy rate than urban women and men (41 and 24 percent respectively). The Education Sector Development Programme is also addressing this situation.

2.0 Articles

2.1 Article 1:
Rationale and Information on Discrimination
2.1.1 Prohibition of Discrimination in Education
Prohibition of discrimination in education like prohibition of racial discrimination or discrimination based on gender or any other discrimination is buttressed by the Constitution, laws and policy directives. For instance, Article 13 (1) and 13 (2) of the Constitution of United Republic of Tanzania 1977 prohibits discrimination by stipulating that:

“All persons are equal before the law and are entitled, without discrimination, to projection and equality before the law.” 
“No law enacted by any authority in the United Republic shall make any provision that is discriminatory either of itself or in its effect.”

The provisions of the Constitution relating to discrimination are justifiable in that a person may have recourse to the High Court for enforcement of rights provided as fundamental rights or in other words, they do form part of the Bill of Rights and Duties. These are very conspicuous legislative steps taken by the Government upon which all prohibition of discrimination is based. The Constitution being the supreme law of the state is the rightful place and bedrock for other policy actions towards eradication of discrimination. The national policy on this aspect as it is related to education is supported by the Education Act. No. 25 of 1978 and related legislation. There is a requirement in the UNESCO instrument for parties to advance the ideal of equality of educational opportunities without regard to race, sex or any distinctions, economic or social. This requirement is embodied in the Constitution of the United Republic of Tanzania 1977 and is the basics of both legislative and administrative measures of prohibitions against discrimination. The Government is taking to implement her obligations under the UNESCO Instrument and other international instruments. These other instruments include the Covenant on the Elimination of All Forms of Racial Discrimination; Elimination of all Discrimination against Women; etc all which obliges State Parties to enact legislation prohibiting acts of discrimination.

2.2 Article 2:
Education and Gender

2.2.1 Education and Training Policy

The Tanzania Education and Training Policy of 1995 recognizes that a good system of education is that which is effective both from the quantitative and qualitative perspectives. To achieve that the policy aims at promoting, among others, access to and equity in education of all citizens regardless of sex; encouraging equitable distribution of educational institutions and resources and expanding and improving girls’ education. The policy directs curriculum review in eliminating gender stereo – typing in textbooks and classroom practices; strengthening and encouraging the participation and academic achievement of girls. Emanating from the Policy, various programmes have been developed.

2.2.2 Primary Education Development Programme

Since 2001, the Primary Education Development Plan (PEDP) has been implemented by the Government and Development partners. The Primary Education Development Plan (PEDP) under Education Sector Development Programme (ESDP) has remarkably increased the enrolment of school age boys and girls. The enforcement of by – laws and regulations pertaining to enrolment and retention has facilitated the Primary Education Development Plan (PEDP)   keeping girls and boys in schools. Furthermore, access and retention has increased due to abolition of direct costs of education such as school fees. In 2002 the total number of pupils in primary schools was 5, 981,338 of whom 2, 929,320 and 3, 052,018 were girls and boys respectively. They increased in 2004 to 7,083,063 of whom 3,456,822 and 3,626,241 were girls and boys respectively. The Government has also provided capitation grants, improved physical schools infrastructure, and built more classrooms. The total number of schools increased from 12,286 with 150,675 streams in 2002 to 13,689 with 190,059 streams in 2004.

2.2.3 Gender Dimension Programme

The Gender Dimension Programme (GDP) was established to enhance girls’ access to University education. A pre – entry programme for female science students was incepted in 1997 with the aim of uplifting qualifications of female applicants into various science based disciplines by providing remedial classes in order to improve their performance and retention in science and mathematics subjects. Remedial training is provided before commencement of the academic year. From 1997 to 2005 a total of 563 female students joined the university education under this programme. In 2001 a Female Undergraduate Scholarship Programme was launched with the aim of increasing female enrolment at the university level. The programme is funded by the government and development partners. A total of 291 female students were enrolled between 2001 and 2005. As a result of the programme, among others, female students enrollment in institutions of higher learning increased from 5,213 (23.7 percent) in 2000/2001 to 15,782 (32.7 percent) in 2004/2005. In Zanzibar, the proportion of female students in the public University was 34 percent, while in private Universities the proportion reached 49 percent in 2003.    

2.3 Article 3:
Legal and Administrative Measures

2.3.1 Legal Sector Reform Programme

On the implementation side, there are many policy oriented programmes that are geared toward provisions of service on the basic of equality as provided for in the Constitution. Such services include provision of education and are such as those relating to the National Strategy for Economic Growth and Perversity Eradication (MKUKUTA) where racism, is dealt with as one of the cross-cutting issues and the Legal Sector Reform Programme in the component relating to access to justice by the poor and disadvantaged. Greater emphasis has been to ensuring that provision of social services is equally provided without being gender biased. In cases where there are needs for positive discrimination such as in case of affirmative action, policies have been to enhance it. Affirmative action is recognized by the Constitution where it is required to correct disparities negating women or girls rights.

2.3.2 Administrative Measures

The Government of Tanzania has been taking measures to implement this convention since its independence in 1961. All forms of discrimination were abolished in 1965 when all schools were open to all races, tribes and religions. This was effected through a policy on education which abolished racial and religious schools. In order to effect this, the National Constitution (1977) was later to make education the right of every citizen of Tanzania. The laws on the provision of Education as well categorically state the right of education to every citizen of Tanzania.

The Education Act No. 25 of 1978 (and previous ones) stipulated that discrimination in education under any circumstances is not allowed. The sections read as follows:

“No person having control over admission of pupils to any school whether Government, public or private, shall refuse admission to any pupil on the ground of his religion or race”.
‘Any person who contravenes the provisions of subsection (1) shall be guilty of an offence”.
Further policies were made which emphasized equality in education; 

The Musoma Resolution is one such policy which emphasized equity in education especially for girls.

In 1995 the Ministry of Education and Vocational Training produced the Integrated Education and Training Policy (ETP 1995). Among other things the policy advocate for equality in education as regards to:
· Equity in number of available places at secondary school level.

· Every child aged 7 must enroll into Std I.

· Trained teachers are distributed to all regions depending on requirements.

· Provisions are made to include all vulnerable groups – girls, hunters, fishermen and pastoralists.
· Special provisions have been made for normal schools such as provision of hostels at primary school level.

· Construction of boarding facilities for girls.

· Establishment of school which are either girls schools or co-educational.

· Establishment of schools which are either girls schools or co-educational.

Provision of bursaries for girls

· Encouragement of construction of girl’s hostel.

· Quota system gender wise and regional (district wise) based on the number of Standard VII pupils.
2.3.3 The Policy Statements along these lines of action

1.
Government shall guarantee access to pre-primary and primary education and adult literacy to all citizens as a basic right.
2.
Government shall promote and ensure equitable distribution of education institutions.
3.
Government shall promote and facilitate access to education to disadvantaged social and cultural groups.
4.
Primary education shall be universal and compulsory to all children at the age of 7 years until they complete this cycle to education.
5.
The establishment of co-educational and girls’ secondary schools shall be promoted and encouraged.
6.     
Government shall not deboard existing girls’ government boarding secondary schools.
7.
Government shall establish girls’ day streams in existing government secondary schools in communities where girls’ secondary education is severely adversely affected.
8.
Government shall establish special educational financial support schemes for girls and women in education and training institutions.
9.
Adult education programmes shall be designed to encourage and promote the enrollment and attendance of women.
10.
The schools curriculum shall be reviewed in order to strengthen and encourage participation and achievement of girls in mathematics and science subjects.
11.
Education and school systems shall eliminate gender stereotyping through the curricula, textbooks and classroom practices.
12.
Special in-service training programmes shall be designed and implemented for women teachers.
13.
Government shall encourage the construction of hostel/boarding accommodation for girls in day secondary school.

Since the measures have been taken to provide equity in education on such measure in the quota system to selected pupils into secondary education. The system is based on sex, and district with the disadvantaged groups such as the disabled having special attention.

These efforts have increased the participation of people of different kinds of backgrounds. For example, across the country women participation in secondary education stands at 48.9 percent while that at primary school level is 49.8%. The participation of other groups such as people with disabilities has also increased over the years. However, regional disparities still exist and efforts continued to be made to eliminate them. Therefore, there is no discrimination in Education in Tanzania.

2.3.4 Recommendation against Discrimination in Education
	Article No.
	Issue No.
	Explanation

	III.
	11.
	Pupils from poor families, vulnerable and disadvantaged groups have access to primary education regardless of their origin, racial, linguistic, religion etc. They all enjoy the right to education as stipulated in EFA goals. 

	1.
	17.
	The Constitution of the country Article 11 – (1), (2) and (3) stipulates the right for every citizen to education to any level he/she wishes without any discrimination of any kind.

	2.
	18.
	(a) Education in Tanzania put emphasis on gender education. Enrolments in any grade in all levels do consider this. For example, due to early maturity of girls in Primary Education level, the Government has allowed girls to start Standard I at the age of six and half years and seven years for boys.

	3.
	19.
	Article 12-(4) and (5) of the Constitution of Tanzania prohibits any discrimination regardless of his/her citizenship in admission and treatment in any educational institution so long they meet minimum required qualifications. Foreign nationals are also provided admission and are all treated equally. The Government had established Higher Education Loans Board which is charged with provision of loans to Higher Education Students to enable them pursue their studies.

	3.
	20.
	The Government introduced Primary Education Development Plan in 2001 whereby it abolished all fees charged in enrolment process to five more access to many pupils to be enrolled in Standard I. At the same time Capitation grant was introduced which is provided to each enrolled child. As a result many pupils are being enrolled in primary schools, pass marks have improved and more teachers employed.

	4.
	21.
	The Government in collaboration with the Community meet costs for the poor, economically and socially marginalized and vulnerable groups. Also NGO’s, CBO’s and others have teamed up with the Government in providing school facilities including fees to the same. The Government has a clearly stated policy that no child will be denied education because of fees. See also issue no. 20 above which addresses equity in education. Problems encountered include ability to meet all costs involved, un willingness by parents/guardians seeking such assistance show up for held in 2001 abolished all fees in primary education to allow access. Issue No refers. The Government has build schools in areas belonging to ethnic minorities. In nomadic groups boarding schools have been built to facilitate provision of education when parents moved from one area to another seeking pasture. Problems encountered in proving universal education include financial deficit, lack of enough classroom and housing facilities especially in rural areas, inadequate number of qualified teaching staff coupled with learning and teaching materials.

	5.
	25.
	Encourage girls to study including legal administrative procedures for those who will in one way or other influence girls to drop from schooling. Government has set aside funds for meeting expenses for those who may qualify joining secondary but parents/guardians cannot afford to pay fees.


2.3.5 Some of the Measures taken in Zanzibar

Zanzibar as part of the URT is implementing the convention through its Ministry of Education and Vocational Training (MOEVT). The Ministry has taken a further step forward towards the implementation of the conventions under the National Strategies, the Vision 2020 and the Poverty Reduction Programme; and international conventions such as the Millennium Development Goals and Dakar Framework for Action on Education for All (EFA - 2015). These measures have been, to a very large extent able to eliminate discrimination, disparities and inequalities in the provision of education. For example, gender parity in both primary and secondary education in terms of access and participation has been achieved.

The effective measures taken to date to ensure non-discriminatory, disparity and inequalities in accessing education opportunities in both public and private institutions in Zanzibar have been summarized in the matrix.

2.3.6 Implementation of the Recommendation Against Discrimination in Education

1.
Before independence, Tanzanian Educational institutions were categorized under the following areas:

(i) Public Institutions owned by the government were accessible to all populations irrespective of religious affiliation – (Had no discrimination).
(ii) Religions Institutions own religions organizations were accessible to those populations that belong to respective religions affiliation. (Had discrimination)

(iii) Racial based institutions:

· Asians (Indians) Schools 
· White Schools
· Native Schools
2. After Independence, 1961 – 2006

(i) One of the first educational concerns for eliminating discrimination in education which pre occupied the post-independence government were:

· “Streamlining” of educational system and schools curricular through a racial desegregation policy and the removal of separate school systems as indicated in (iii) above. These had previously been separately planned, facilitated, financed and staffed with a varying order to quality from high lo now respectively.

(ii) The first three-year and the next five-year development plans, 

     (1961-63, 1964-69) included the following:
· Expanded secondary education.

· Termination of territorial Standard Ten Examination.

· Termination of school fees in Secondary School.
(iii) In 1961 established the 1st Government owned University institution and subsequent higher learning institutions through which access was availed and opened to all nationals on the ground of meritocracy.
3. Government Policies and Acts

(a) 1995 – Education and Training Policy.

(b) 1999 – The National Higher Education Policy.  

In both policies The Government encouraged, opened up areas for private sector participation – From 1997 to 2006 there are 19 private Universities.

4.  Other Legislative Measures:-

· Enactment of Education Fund Act No. 8 of 2001. Through this act the Tanzania Education Authority has been established. The Authority has a role of mobilizing financial resources and granting the resources to any educational institution for the purpose of:
· Expending access of education.

· Ensuring Quality.
· Enactment of Higher Education Students Loan Board Act No. 9 of 2004 under this Act, Higher Education Student Loans Board has been established and became operational in 2005/06 financial year. The Board is entrusted with the role of giving loans to all needy students admitted in higher learning institutions.
Among the obligations enshrined in UNESCO’s Constitution is monitoring the implementation of the Convention and Recommendation against Discrimination in Education.

The purpose of monitoring implementation is not only elimination of discrimination in education, but also the adoption of measures aimed at promoting quality of educational opportunities and treatment in the field of education.

The Government of Tanzania through education ministries especially the Ministry of Higher Education, Science and Technology has established policies, legislations and other institutional measures which address discriminatory elements in education. Tanzania Government has attempted to avail higher education a fair chance of access to all segments of the national population.
5.
Institutions have taken affirmative measures to address gender imbalances
Female Pre-entry Programmes for science and technology degrees: - These Programmes conducted in almost all public universities aim at female aspirants who do not do exam and those who pass (they) join the university.

· Special scholarship for females.

· Preferential Admission Criteria (PAC) whereby qualified female applicants may be admitted with cut-off points lower than those of males applying for the same course.

2.4 Article 4:
Education Laws and Policies

2.4.1 The Education Policy

The Tanzania education policy is centered on the Constitution of the United Republic of Tanzania 1977; under Article 11(2) and 11(3) respectively:
“Every person has the right to self education, and every citizen shall be free to pursue education in a field of his choice up to highest level according to his merits and ability.”

“The Government shall endeavour to ensure that there equal and adequate opportunities to all persons to enable them to acquire education and vocational training at all levels of schools and other institutions of learning.”

There are two laws in place to ensure the Education Policy. The National Education Act No. 25 of 1978 (for Tanzania Mainland) and the Education Act No. 6 of 1992 (for Zanzibar). The National Education Act, provides for compulsory and non – discriminatory education between the ages of 7 and 13 years. The compulsory age of entry into primary schools is 7 years. The education system in Tanzania Mainland provides 7 years of compulsory primary education; 4 years of compulsory secondary education and 2 years of advanced level education. In Zanzibar, the education Act guide primary education, compulsory education constitute of 10 years of schooling, 7 years of primary education and 3 years in junior Secondary School.
2.4.2 The Education Act of 1978
Although primary education is compulsory as stipulated in the Education Act of 1978, some girls and boys still drop out before completing primary education due to various reasons, which include among others, truancy, pregnancies, early marriages, assisting with domestic chores and petty business. In 1998 girls who dropped out of school because of pregnancy were 3,080 and in year 2004 girls who dropped out for the same reason were 2,550. Moreover, the total number of girls whop dropped out of school for various reasons decreased from 6,472 in 1999 to 5,830 in 2004. The decrease in number of girls who dropped out of school is largely due to the retention strategies adopted for PEDP.

2.5 Article 5:
Implementation of Education Policy Framework

2.5.1 The Right to education
The Right to education is both a human Right in itself and indispensable means of realizing other human Rights.
The United Republic of Tanzania realizes that the right to education is the primary vehicle by which economically and socially marginalized adults and children can lift themselves out of poverty and obtain the means to participate fully in the citizenly communities.

We understand that education has virtue role in empowering women safeguarding children from exploitation and hazardous labour and sexual exploitation hence promoting human Rights and democracy.

The Right to education is among the group rights enshrined under the International covenant on Economic Social and Cultural rights under Article 13 and 14. The right to education is a distant goal which should however be of priority. The right is also enshrined under Article 1 and 2 of the United Nations Charter and Article 26 (2) of the Universal Declaration of Human Rights. The Right to education is also embodied under Article 29(1) of the Convention on the Rights of the child for which Tanzania is a party. 

In Tanzania all education programmes whether public or private, formal or informal are directed towards aims and directives and reflect the purpose of the United Nations. We Tanzanians undertake education to reflect human personality as a sense of dignity which enables all persons to participate effectively in a free society and promote understanding among societies, national; and religious denominations.

Tanzania does not experience any discriminatory acts in education as enumerated under the UNESCO Convention Against Discrimination in Education. The principle of non discrimination extends to all persons of school age resident in Tanzania and this includes non nationals and their legal status. We confirm that the principle of non discrimination extends to all persons of school age residing in Tanzania and this includes non nationals and their legal status. We endeavor aim to promote education with equal treatment in accordance to the availability of the resources.

2.5.2 The Constitution of the United Republic of Tanzania 

Discriminatory acts are prohibited by the Constitution of the United Republic of Tanzania 1997 under Article 13. This being the supreme law; every citizen has the right to institute a suit in the High Court to enforce his/her Fundamental Rights where or when he/she feel aggrieved.  Tanzania has always been advocating for non-discrimination among all citizens and this is indicated under Article 9 (f) of the Constitution of the United Republic of Tanzania read together with Article 13.

“Therefore, the state authority and all its agencies are obliged to direct their policies and programmes towards ensuring”: 

“That the human dignity is preserved and upheld in accordance with the spirit of the Universal Declaration of Human Rights”.

It is important to note, that Tanzania clearly prohibits racial discrimination based on race, colour and ethnic origin.  We reiterate that Tanzania has no place for any type of discrimination whatsoever.

The Constitution of the United Republic of Tanzania 1977 contains the Bill of Rights.  These rights are provided under Articles 12-29 of the Constitution.  The Basic Rights and Duties Enforcement Act No. 33 of 1d994 justify the enforcement of the said rights.  Section 8 of the Act gives the High Court of Tanzania the jurisdiction to hear and determine any application made by any person who is aggrieved or deprived of any right arising out under Articles 12-29 of the Constitution.  The High Court of Tanzania and the Court of Appeal of Tanzania are very instrumental and guardian of the rights as enshrined under the Constitution.  Under Article 9 of the Constitution of the united Republic of Tanzania 1977, state authorities and agencies are directed to implement their policies and activities pertaining to education to ensure equal opportunities to all citizens irrespective of color race, tribe, religion or status in life.  Article 9 (h) of the Constitution, prohibits acts of injustice, intimidation discrimination, corruption, oppression or favoritism.

The Tanzania education policy is supported by the Constitution of the united Republic of Tanzania 1977; under Article 11 (2) and 11 (3) respectively:

“Every person has the right to self education, and every citizen shall be free to pursue education in a field of his choice up to highest level according to his merits and ability.”

“The Government shall endeavour to ensure that there equal and adequate opportunities to all persons to enable them to acquire education and vocational training at all levels of schools and other institutions of learning.”

There are two laws in place to ensure the Education Policy.  The National Education Act No. 25 of 1978 (for Tanzania Mainland) and the Education Act No. 6 of 1962 (for Zanzibar).  The National Education Act, provides for compulsory and enrolment non-discriminatory enrolment in primary education between the ages of 7 and 13 years.  The compulsory age of entry into primary schools is 7 years.  The education system of Tanzania mainland provides 7 years of compulsory primary education; 4 years of compulsory secondary education and 2 years of advanced level education.  In Zanzibar, the education Act guide primary education, compulsory education constitutes 10 years of schooling, 7 years of primary education and 3 years in Junior Secondary School.
2.6 Article 7:
Achievements and Obstacles
2.6.1 Achievements

· Special programmes have been developed to support disadvantaged groups.

· Establishment of special funds such as Secondary Education Development Programme, Primary Education Development Programme, The Malimu Nyerere Education fund, Tanzania Education Authority and Students Loan Facilities.

· Good Political will of our Government Leaders.

· Establishment of many private Secondary Schools and Institutions of Higher Learning.

2.6.2 Obstacles

· Financial Constrains
· Individuals.

· National.

· Lack of awareness of some of services such as loans.

· Early Marriages.

· Priorities in allocation of resources/funds.

· Lack of awareness of the Convention of Non Discrimination in Education.  

2.6.3 Students with Disabilities

As for students with disabilities, Tanzania is improving the provision of education at all levels by doing the following:

· Construction and rehabilitation of buildings to make them barrier free environment for learners with disabilities.

· Providing learning/teaching materials as well as assistive devises for learners with disabilities.

· Training of teachers to meet the needs of children with disabilities in special schools, integrated units and inclusive schools in ordinary school.

· Establishment of new special schools, units and inclusive schools, to expand enrollment of learners with disabilities.

· Creating awareness among the Society to play their role regarding the provision of education to learners with disabilities.
3.0 Measures taken to implement the Convention

3.1 Measures taken in Tanzania Mainland  

	S/N
	Measures
	Objective(s)
	Target Group
	Difficulties Encountered
	Results

	1.
	Establishment of Technical Education and Traini
ng Policy (1996)


	· To train sufficient numbers of skilled, competent and reliable technicians and technologists to meet the needs of formation and informal sectors.

· To promote and encourage women participation in technical education and training
	All
	· Still few women are interested/attracted to join technical education and training.

· Limited national financial resources/budgetary allocations to educational sector.

· Low private sector participation in technical education and training
	· Enrollment capacity in technical education institutions expanded

· Participation of women in technical education and training keeps on improving.

	2.
	Introduction of Access Programme /Pre- Entry Courses in our Technical Institutions.
	· To increase the access and equity for women/girls to technical education and training.

· To encourage more women/girls to join technical education and training.
	Girls/Women with low entry qualifications grade
	Still few women are interested/attracted to join technical education and training.
	· The situation of gender equity is encouraging and is expected to keep on improving with time.

	3.
	Establishment of Departments of Evening /Continuing Education in our Technical Institutions.
	· To create life long learning opportunities.
	Young and adults 
	-
	A good number of people access education/skills.

	4.
	Establishment of Gender Management Units at our Technical Institutions
	· To sensitize girls/women to be aware of their rights including rights of educational access to all levels of education.


	Girls/Women
	-
	Rights awareness enhanced and equity access to technical education and training improved

	5.
	Coordination of funds from Tanzania Education Fund to technical education institutions.
	To secure and deploy sustainable resources for improvement of quality, equity and access to education
	All
	
	Educational Institutions are supplemented financially.

	6.
	Coordination of loans from Students Loan Board to respective students technical education institutions
	To provide higher education to needy students with financial assistance to meet costs of higher education
	Orphans, (disabled or with disabled poor parents, low income families, and other disadvantaged groups
	· Limited funds to loan all needy students

· High tuition fee structure in some of private institutions
	Most qualified needy student’s access higher and technical education.


3.2 Measures taken in Tanzania Islands (Zanzibar)

	S/No
	Measures
	Objective(s)
	Target Group
	Difficulties Encountered
	Results

	1.
	Establishment of the Zanzibar Education Policy (2005)
	· To expand access to education and equitably and create a life long learning society
· To improve the quality, effectiveness and efficiency to the education system to produce the human capital able to meet the challenges of the changing environment
· To develop scientific and technological competences and promote its use for development
	All

All

All
	Budget allocation to education sector in both recurrent and development activities is limited

Shortage of qualified teachers to teach in a particular levels

Shortage of physical and material resources (buildings, text books, e.t.c)
	Rapid expansion of enrolment 

The situation of gender equity in enrolment 

	2.
	Establishment of the Spinster and Children of Out of Wedlock Protection Act  No.4 (2005)
	· Increase pregnant girls’ participation in education
	Girls
	· Low awareness of the community

· People are very reluctant to allow their children to continue with the studies, instead they get married
	This is a legal front, some other fronts should be legalized and counseling services should be take place



	3.
	Establishment of the gender focal point person in the Ministry
	· To encourage gender system in performance in schools
	Girls
	· The concept of gender is not well understood among the students
	Gender balance in various discipline increased

	4.
	Existence of FAWE (Forum for African Women Educators) Zanzibar
	· To promote girls’ education in Zanzibar
	Girls
	· Lack of funds to provide support to the target groups


	Girls students have been motivated

	5.
	Existence of inclusive education in primary and secondary education
	· To increase access to education for disabled and vulnerable children
	All
	· Most of the centres are based in town areas

· Lack of qualified teachers and equipments to run the centres
	Awareness has been increased among the parents and community

	6.
	Ensure that all school going children are enrolled
	· To increase access to compulsory education

· To increase primary one participation at the right age
	All
	· Overcrowding classes

· Rapid expansion of access which does not match with quality expansion
	 Rapid expansion of enrolment and children gain access to education 

	7.
	Establishment of Alternative Learning and Skills Development Programme 
	· To ensure that out of school youth children have access to primary education

· To provide basic skills for out of school youth to be able to create self employment
	Youth / Women
	· Few alternative learning centres has been established

· Most centres located in town areas
	Re-enrolment of pupils in school

Most youth show interest to join skills development centres



	8.
	Establishment of Adult Learning Centres


	· To reduce illiteracy rate among adults 
	All
	· Low turn up to adult learning centres due to poverty

· Lack of competent teachers
	Literacy rate among adults has been increased (from 60% in 1988 to 74% in 2002)

	9.
	Establishment of single sex schools/classes
	· To increase girls’ participation at secondary levels


	Girls
	· Few secondary schools/classes have been established as a pilot.
	Increase girls’ performance 

	10.
	Establishment of hostels for girls students
	· To accommodate girls students who are from remote areas to be able to continue with their studies 
	Girls
	· Budget constraint to run the hostels  
	Low proportion of girls accommodated 
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